By continuing to view this document, you agree to the following Terms and Conditions of Use.
Institutional Compliance Solutions

Terms and Conditions of Use - Accessing Title IX Training Materials

Please read these Terms and Conditions of Use ("TOU") carefully. You must agree to these TOU before you are permitted to access any Institutional Compliance Solutions' digital or downloadable training materials or
resources that have been posted in compliance with Title IX. If you do not agree with these TOU, you may not view or access the Content (defined below). As used in these TOU, the term 'Releasees’ is defined to include
Courtney Bullard d/b/a Institutional Compliance Solutions and ICS, its affiliated companies, owners, past and present employees, contractors, agents, coaches, representatives, successors and assigns (collectively ‘the
Company’, "we" or “us”) and any Company volunteers.

1. Intellectual Property Rights

e Ownership of the Content: The words, videos, voice and sound recordings, training materials, design, layout, graphics, photos, images, information, materials, documents, data, databases and all other information and
intellectual property related to Title IX training, as well as the look and feel of all of the foregoing ("the Content") is property of the Company and/or our affiliates or licensors, unless otherwise noted, and it is protected by
copyright, trademark, and other intellectual property laws.

e The Company's Limited License to You: If you view or access any of the Content, you will be considered our Licensee. For the avoidance of doubt, you are granted a revocable, non-transferable license for personal, non-
commercial use only, limited to you only. This means you may view the Content only to the extent necessary to comply with Title IX. You may not otherwise republish, reproduce, duplicate, copy, sell, display, disclose,
distribute to friends, family, or any other third party, or otherwise use any of the Content for commercial purposes or in any way that earns you or any third party money. By accessing the Content you in no way assume
any ownership rights of the Content - it is still Company property. Any unauthorized use of any materials found in the Content shall constitute infringement. You must receive our written permission before using any of the
Content for your own commercial use or before sharing with others. The trademarks and logos displayed on the Content are trademarks belonging to the Company, unless otherwise indicated. Any use including framing,
metatags or other text utilizing these trademarks, or other trademarks displayed, is strictly prohibited without our written permission. All rights not expressly granted in these terms or any express written license are
reserved by us.

e Unauthorized Use: Your use of any materials found in the Content other than that expressly authorized in this agreement, or by a separate written assignment, is not permitted ("Unauthorized Use"). You agree to pay
liquidated damages of $5,000, in addition to any legal or equitable remedies the Company may be entitled to pursue. This is not a penalty but an agreed liquidated damages charge for the Unauthorized Use. You agree
that any violation or threatened violation of the Intellectual Property Rights terms in this Agreement would cause irreparable injury to us that may not be adequately compensated by damages, entitling us to obtain
injunctive relief, without bond, in addition to all legal remedies.

¢ Request for Permission to Use the Content: If you wish to use any of the Content, or any other intellectual property or property belonging to us, you should request permission in writing BEFORE you use the Content by
completing the "Contact” form on the Company's website.lf you are granted permission by the Company, you agree to use the specific Content that the Company allows and only in the ways for which the Company has
given you its written permission. If you choose to use the Content in ways that the Company does not specifically give you written permission, you agree now that you will be treated as if you had copied, duplicated and/or
stolen such Content from us, and you consent to immediately stop using such Content and to take whatever actions as we may request and by the methods and in the time frame that we prescribe to protect our
intellectual property and ownership rights in the Content.

2. Release and Disclaimers
e You release, covenant not to sue, and hold Releasees harmless for any and all liability to you, your personal representatives, assigns, heirs and next of kin, for any and all claims, causes of action, obligations, lawsuits,
charges, complaints, controversies, damages, costs or expenses of whatsoever kind, nature, or description, whether direct or indirect, in law or in equity, in contract or in tort, or otherwise, whether known or unknown,
arising out of or connected with your (or your minor child's/ward's) access of the Content, whether or not caused by the active or passive negligence of the Releasees.
e The Content provides information and education only, and does not provide any financial, legal, medical or psychological services or advice. The Content is not intended to be a substitute for professional advice that can
be provided by your own accountant, lawyer, financial advisor, or medical professional. You should consult with a professional if you have specific questions about your own unique situation. The Company disclaims any
liability for your reliance on any opinions or advice contained in the Content.
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e Any links to third-party products, services, or sites are subject to separate terms and conditions. The Company is not responsible for or liable for any content on or actions taken by such third-party company or website.
Although the Company may recommend third-party sites, products or services, it is your responsibility to fully research such third parties before entering into any transaction or relationship with them.

e THE INFORMATION, PRODUCTS AND SERVICES OFFERED ON OR THROUGH THE CONTENT ARE PROVIDED "AS IS" AND WITHOUT WARRANTIES OF ANY KIND EITHER EXPRESS OR IMPLIED. TO THE FULLEST EXTENT PERMISSIBLE BY APPLICABLE
LAW, THE COMPANY DISCLAIMS ALL WARRANTIES, EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO, IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE.

e THE COMPANY SHALL NOT BE LIABLE FOR ANY DIRECT, INDIRECT, INCIDENTAL, SPECIAL, CONSEQUENTIAL OR PUNITIVE DAMAGES THAT RESULT FROM THE USE OF, OR THE INABILITY TO USE, THE CONTENT.

3. General

e These TOU shall be governed by and construed in accordance with the laws of the State of Tennessee without giving effect to its conflict of laws principles. The state and federal court nearest to Chattanooga, Tennessee
shall have exclusive jurisdiction over any case or controversy arising from or relating to the Content, including but not limited to the Company’s Privacy Policy or these TOU. By accessing the Content, you hereby submit to
the exclusive jurisdiction and venue of these courts and consent irrevocably to personal jurisdiction in such courts and waive any defense of forum non conveniens. The prevailing party in any dispute between the parties
arising out of or related to these TOU, whether resolved by negotiation, mediation, or litigation, shall be entitled to recover its attorneys’ fees and costs from the other party.You expressly agree that these TOU are intended
to be as broad and inclusive as permitted by the law of the State of Tennessee, and that if any portion is held invalid, it is agreed that it will be severed and the balance shall continue in full legal force and effect. This
release is not intended as an attempted release of claims of gross negligence or intentional acts by Releasees. This is the entire agreement of the parties, and reflects a complete understanding of the parties with respect
to the subject matter. This agreement supersedes all prior written and oral representations.The Company may change, modify or update these TOU at any time. Any access or use of the Content by you after the Company
publicly posts or distributes such changes shall constitute consent of such modifications. If you have any questions or concerns about these TOU contact info@icslawyer.com.
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Back to
School
Webinar

Higher Ed/Fall 2026
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WELCOME

Preparing for the 2026-2027 School Year

@ Introductions

Learning objectives

@%} Practical

@ Preparing your school/institution
s /] pefore students return
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COMPLIANCE IN 2026-2027

More Complex Than Ever

Schools are navigating:
Title IX

Title VI

ADA/Section 504

Athletics

Pregnancy accommadations
Al and digital evidence

State laws

Increased litigation

N
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THE CIVIL RIGHTS ENFORCEMENT
LANDSCAPE IS CHANGING

Enforcement Is Evolving, Not Disappearing

® Changes in federal priorities

OCR staffing and enforcement trends
® Increased DOJ involvement

State enforcement activity

® Growing private litigation and state enforcement

The question is no longer: "Will OCR investigate?"
The better question is: "Could we confidently defend our decisions regardless of who reviews them?"
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THE NEW INTERAGENCY
AGREEMENTS (IAAS)

Information sharing

Coordinated enforcement
Cross-agency referrals

Broader institutional accountability
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OCRS K-12
INITIATIVE

e National initiative focused on adult
sexual misconduct in K-12 schools
e Directed investigations of selected

districts
e Focus on institutional response, not just

employee misconduct
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OCRS K-12
INITIATIVE

OCR reminded schools that....
e A criminal investigation does not
replace a school's independent civil
rights responsibilities.
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OCR'S UNIFIED
REGULATORY AGENDA

Proposed Areas of Rulemaking

Title IX Title VI
e Proposed regulatory revisions e Race
e Definition of "sex" e National origin
e OCR investigation procedures e DEl-related programming

4

S
-,’ Recent removal of disparate-impact provisions from OCR's Title VI regulations (July 2026)
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BIG TAKEAWAY:
COMPLIANCE IS NO
LONGER JUST
ABOUT OCR
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SUPREME COURT UPDATE

< VZ Supreme Court is Shaping
7% Compliance in New Ways
o Courtis deciding fewer
traditional merits cases
e Courtisincreasingly influencing
policy through the emergency
("shadow") docket

©lInstitutional Compliance Solutions 2026 All Rights Reserved



DESPITE ALL OF THESE DEVELOPMENTS,
WHAT HAS NOT CHANGED?

Respond promptly

Support students and employees
Document decisions

Follow policy

Train personnel

Coordinate across departments
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LEADERSHIP CONSIDERATIONS

Questions institutional leaders should ask:
e Are compliance responsibilities clearly

assigned?

e Does the Title IX/VI Coordinator have
adequate authority and resources?

e Are departments communicating
effectively?

e Are investigations timely?

e Are decisions well documented?

e \Would leadership know how to respond if
contacted by OCR, DOJ, or legal counsel?
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Back to
School
Readiness
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THE BACK-TO-SCHOOL
COMPLIANCE CHECKLIST

Five readiness pillars: ———

@® Governance
People
® Processes

Documentation

@® Training
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GOVERNANCE

Review:

e Policies

e Annual notices

e Website information
Coordinator contact information
Reporting forms
Procedures
Templates

©lInstitutional Compliance Solutions 2026 All Rights Reserved



PEOPLE

Confirm roles:

e Coordinator
Deputy Coordinator
Investigators
Decision-makers
Appeals
HR
Student Affairs
Athletics
Disability Services
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TRAINING

Who should receive training before
students return?

e Coordinators

e |nvestigators

e Decision-makers

e Advisors

e HR

® Supervisors

e Athletics

e Student-facing employees
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Title I1X
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INTAKE & TRIAGE

» Receiving reports

> |nitial outreach

» Jurisdiction

» Emergency concerns
> Supportive measures

>» Documentation
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SUPPORTIVE MEASURES

Review:
> Early intervention

> |ndividualized measures
> Ongoing review
> Documentation

> Coordination with other offices
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INVESTIGATIONS

Back-to-school reminders:
> Timelines

> Notice requirements
> |Interview planning
> Electronic evidence
> Documentation

> Communication
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DOCUMENTATION MATTERS
MORE THAN EVER

Reports

Outreach

Meetings

Supportive measures
Decisions

Follow-up

> Communications

If it isn't documented, assume someone reviewing the file
later won't know it occurred.

Y ¥V VY VY VY VY
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EMERGING INVESTIGATION
CHALLENGES

» Al-generated images

> Deepfakes

> Social media evidence

> Anonymous reporting

> Electronic communications
> Off-campus conduct

©lInstitutional Compliance Solutions 2026 All Rights Reserved



Bevond
Title IX
Sexual
Harassment
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ATHLETICS

e Equal treatment

e Participation

e Retaliation

e Communication
e Documentation
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SUPI?,EME COURT UPDATE

:‘é Y Transgender Participation in Athletics
‘ West Virginia v. B.P).

Court did not answer the

Court held that states may limit
opposite question - whether

participation on girls' and

X

women's athletic teams based allowing transgender students
on biological sex without to participate consistent with
violating Title IX or the equal their gender identity violates
protection clause. This decision Title IX.

provides legal certainty for
states with similar laws.
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TITLE VI

e Harassment

e National origin

e Religion and antisemitism

e Shared institutional responsibility
e Documentation
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ADA/SECTION 504

® |[nteractive process

e Mental health

e Temporary impairments
e Pregnancy overlap

e Documentation
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STOP CAMPUS HAZING ACT

e Hazing is now a reportable Clery Act crime
e Must maintain and publish Campus Hazing
Transparency Report identifying

organizations found responsible for hazing
e Reportupdated 2x a year

e Must include hazing policies and
prevention programming in ASR

e First ASR containing 2025 stats due
October 1, 2026
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Reducing
Risk/Elevating
Response
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COMMON
COMPLIANCE GAPS

Examples:

» Delayed intake

> Poor documentation

> Policies not matching practice

> |Inconsistent supportive measures
» Lack of communication

> Training gaps

» Leadership disengagement
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COMPLIANCE IS A
TEAM SPORT

llustrate collaboration among:

> Title IX

> HR

> Student Affairs

» Disability Services
> Athletics

> General Counsel
» School Safety

> Leadership

©lInstitutional Compliance Solutions 2026 All Rights Reserved



IF SOMEONE REVIEWED YOUR
INSTITUTION TOMORROW...

Could you confidently answer:

» Who receives reports?

> How are supportive measures
documented?

» Who investigates?

» Are records centralized?

> |s training current?

» Are policies reflected in practice?
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Lookin
Ahead

5
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WHAT WE RE WATCHING THIS
SCHOOL YEAR

Federal courts UL
| e Supreme Court States Institutions

* Implementation chadow @k e New legislation e Al
of the [AAs developments e Enforcement e Documentation

. OCéRinforcement o Wit and trends e Cross-functional
activity S TR ompliance

e DO civil rights ] gtizgegi'ﬁfy“tlgatlon comp
Initiatives litigation
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Week One
e Review policies
e Verify Coordinator information
e Test reporting systems

Weeks Two-Four
e Complete training
e Meet with campus stakeholders
e Review templates
e Audit documentation

This Semester
e Conduct atabletop exercise
e Evaluate lessons learned
e |dentify improvement
opportunities
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Join ICS for more Training
and Connection




OTHER WAYS TO
RECEIVE UPDATES:

LAW & EDUCATION LIVING TITLE IX BLOG TUESDAY TAKEAWAYS
PODCAST
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QUESTIONS?
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